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The data, references, and documents that follow
have been assembled to help interested persons,
employers, and institutions of higher education
in their search for information on this subject.

This compilation is by no means all that is
available. It is, however, what is know to this
Office at this time.

As additional data and publications become known
and available, this compilation will be updated.

Higher Education Division
Office for Civil Rights

Department of Health, Education, and Welfare
330 Independence Avenue, S. W.
Washington, D. C. 20201

June 1973



DATA ON TUE AVAILABTLTTY or Nom AND miNoRITI0 FOR ACADEMIC EMPLOYMENT,

MINORITIES,

SOURCE PAGE TYPE OF DATA

Survey of Black American Doctorates
The Ford Foundation
Office of Special Projects
320 East 43rd Stria-at
New York, New York 10017

The American Bar Association
1155 60th Street
Chicago, Illinois 60637

Student Lawyer Journal
The American tirtr Associatinn
1155 60th Street
Chicago, Illinois 60638

This survey, along with an
ae:companying study by Fred E.
Crossland (Graduate Education and
Black Americans) in 1968, found
"less than 1 percent" of the
doctorates in the nation went to
blacks. More than half of the
degrees earned were in education
(28.6 percent) and in Social
Sciences (26.3 percent). About
80 percent of the Black Pb.D's
were men.

Excerpts from the two surveys are
included under Tate A.

In a 1969-70 survey the ARA found
blacks represented 2.7 perront of
the total law school enrollment.

A related survey found 1 percent
of the male lawyers and judges and
2.3 percent of the female lawyers
and judges were black.

Excerpts from the ABA survey are
included as Tab B.

18 A survey in this publication in-
cluded racial data for eight
professions in addition to the law.

June, 1971 (See Tab C).

Fr(.pared by thc Office to CiVil Piyhts, Depattment of Health, Education,

and Welfare, Wvised 1.1:trch 1973(*(1cnotQs new entry since Auuust 1972)



CHANGE Magazine 6 Research by David M. Rafky of
Fall, 1971 Syracuse University showed per-

centage breakdowns among blacks
who hold doctorates. (See
Tab D).

*Teachers College 1.ocord 226
Columbia University Vol 74, No.2

December 1972

*Negroes in Science: Natural
Science Doctorates 187G-1969
Balamp PLess, Box 7390
Detroit, Michigan

*Equal Employment for Minority
Group College Graduates
Garrett Park Press
Garrett Park, Maryland 20766

Racial and EtLnic Enrollment 117-200
Data for Institutions of Higher
Education

Ofi .I for Civil Rights, HEW
Washington, D. C. 20202

Directory of Public xiii
Elementary and Secondary Schools
Office for Civil Rights, HEW
Washington, D. C. 20202

Minority Group Employment
in thy wvornm(mt
U. S. Civil Service Commission
Washington, D. C.

Collor, r,r,1 Univ(!rsity Faculty:
A Statial Doscrilt.ion, 1970

"The Black Scholar in the Academia
arketplace," a statistical and
narrative account of prob.lems,
characteristics, opportunities, by
David M. Rafky, City College of
Loyola University, New Orleans.

A ctudy by James Jay, with limited
availability data.

A guidebook by Robert Calvert,
with suggested procedures and
some statistics.

This 1970 survey includes data,
by race, for undergraduate instivu-
tions, as well as for medical,
dental, law and other graduate and
professional schools. Data for
1968 is available.

This survey includes the percentage_
of classroom teachers in public
school systems in 1970 who were
Negro, Spanish-surnamed, American
Indian Oriental and others. Data
for 1968 iv available.

This 1970 data is by grade level
and by individual agencies, for
Negroes, Spanish-surnamed Americans,
American Tndians, Orientals anC
others.

Sne entry under Women and Minoritks
below.



Journal of the NMA 470
National Medical Association Nov. 1969
1717 Massachusetts Ave., N. W. Vol. 61
Washington, D. C. No. 6

Office for Civil Rights
Department of Health, Education,
and Welfare

Washington, D. C. 20201

Black Enterprise
295 Madison Avenue
New York, New York

Distribution of black physicians
in the U. S., by state and by
graduating school. Later data for
1970 showed 2 percent of the
nation's 317,000 physicians are
black, most in California, New York
and D. C. (See Tab E for
excerpts)

This agency has limited data of
representation of various minority
groups in nursing and doctors'
professions.

This monthly magazine from time to
time pullishos data or black

10017 representation in various fields.

National Minority Business
Directory 1972
1115 Plymouth Avenue North
Minneapolis, Minnesota 55411

Federal Communications Commission
1919 M Street, N. W.
Washington, D. C.

U. S. Btlreau of Indian Affairs
Higher Education
5301 Central Avenue, N. W.
Albuquerque, New Mexico 87108

Office- of Indian Affairs
Office Education - Loom 1169
400 1%;rulland Ave nu.,, W.

Washing..on, D. C.

This directory has no cumulative
data but orovides names of
minority persons in various
professions, including advertising,
architecture, banking, chem.cals,
data processing, eldctronics, food
service and communications.

The FCC has yearly cumulative data
on mint representation in the
radio and television industry.
(National Association of Educa-
tional Broa .,sters, Washington,
D. C., compiles s.:milar data for
its portion of the industry).

Maintains information on Indian-
Americans in Higher Education.

Maintains information on Indian-
Americans in Higher Education.



United Schola.shin Service
P.O. Box 18285 Capitol
Fill Station

Denver, Colorado

Aspire of America, Inc.
245 5th Avenue
New York, New York 10016

Puerto Rican Research Center
1519 Connecticut Avenue, N. W.
Washington, D. C. 20036

Puerto Rican Studies Departments
at various universities
Hunter College of the City
University of New York, Fordham
University (New York City),
Rutgers University (New Brunswick,
New Jersey), City University of
New York

*D4.rectory of Spanish-surnamed and
Native Anericars in Science and
Engineering

Dr. Joseph Martinez
464 Furnace Road
Ontario, New York 14519

Cabinet Committee
for tl,e Spanish

1800 G. Street, N
Washington, D. C.

on Opportunity
Speaking

. W.

20506

Office of Spanish-surnamed Affairs
Room 4544
Department of Health, Education and
Welfare

Washington, D. C. 20202

a

Maintains information on Indian-
Americans in higher education.

Maintains information on Puerto
Rican scholars.

Maintains information on Puerto
Rican scholars.

Possible sources of names of
scholars in various fields.

List of individuals

The committee published "Spanish-
surnamed AmIrican College
Graduates, 1970," which lists
3,000 Spanish-surnamed graduates
for 1970 with fields of study and
degrees earned. (Z breakdown.
by field, for the list is included
as Tab F)

Compiles a list of "Mexican-
Americans Holding a Doctorate,"
by field of study.



Dr. Amado Padilla
University of California at

Santa Barbara
Santa Barbara, California 93106

Directory of Minority College
Graduates 1971-72

Manpower Administration
U. S. Department of Labor
Washington, D. C.

*Black Academy of Arts and Letters
475 Riverside Drive
New York, New York 10027

Black Nurses Association
792 Columbus Avenue
New York, New York 10025

Caucus of Black Economists
Room 607
1001 Connecticut Avenue, N. W.
Washington, D. C. 20036

*National Association of Black
Accountants

P. 0. Box 726, FDR Station
New York, New York 10022

*National Association of slack
Urban and Ethnic Directors

P. O. Box 205, Manhattanville
Station

New York, New York 10027

*Minority Recruitment Office
American Society of Planning Officers
1313 E. 60th Street
Chicago, Illinois 60637

National Bar Association
1721 S. Street, N. W.

Washington, D. C. 20009

t

Developing roster and data of
MexicaneAmericans holding
advanced degrees.

Names, addresses and fields of
30,000 minority men and 30,000
minority women receiving BA, MA,
or PhD in 1971 or 1372. No
cumulative data.

Provides no data nor rosters
but active in academic affairs.

Compiles information about blacks
nurses.

Maintains a roster of 500 blacks
in economics.

Notifies its membership of
university openings: has no
availability data but estimates
200 of the 125,000 certified
public accountants are black.

Maintains information for and
about minorities in urban
planning.

Provides a study with numbers
of minorities and women in urban
planning education and provides
resumes of those available.

Maintains information on blacks
in th3 law and :;udiciary.



National Roster of Minority
Professional Consulting Services
Office of Minority Business Enterprise
Department of Commerce
Washington, D. C.

This data is not cumulative, but
serves as a source of minority
persons in the field of business.



WOMEN

SOURCE, 262§.

National Register of Scientific
and Technical Personnel

1966, 1968, 1970
National Science Foundation
1800 G Street, N. W.
Washing ton, D. C.

Earned Degrees Conferred:
Bachelor's and Higher Degrees
Bureau of Educational Research
and Development

U. S. Office of Education
Washington, D. C.

National Research Council
National. Academy of Science
2101 Constitution Avenuta, N.W.
Washington, D. C.

Juris Doctor 12
Magazine for the New Lawyer March, 1972
555 Madison Avenue
New York, New York 10022

TYPE OP DATA

Number add percent of scientists
by sex, for 17 separate fields:
number of women scientists by
fieldphighest degree, by type of
employer, by primary work
activity, by years of professional
experience; also median income
figures. Several variables of the
data are available.

The data for the proportion of
doctorates earned by women, by
area and field, 1960-69 is included
as Tab G. The Office of
the Chancellor at the University
of Wisconsin has excerpted data for
1967-69 for 33 leading institut iuns
Lucy W. Sells of the Department of
Sociology, University of California
at Berkeley has organized the data,
by sex, for the top five graduate
institutions in selected disci-
plines. All of the above
statistics are available from
Project on the Status and Education
of Women, Association of American
Colleges, 1818 R Street, N. W.
Washington, D. C. 20009.

Number and percentage of
doctorates to women by 26 fields,
also by school, gathered annually
since 1968. Also number and
percentage of women receiving any
graduate degree by area, school,
and state. THIS DATA IS NOW BEING
COMPILED BY RACE, AS WELL AS SEX.

An article by Anne Trebilcock, on
leave from University of California
Law School, listed increases in
percentages of women *rolled in
law schools, now nearly 19 percent.
(see Tab H)

00



Women's caucuses and committees
in the various professional
associations and disciplinary
associations

Digest of Educational Statistics 1970
National Center for Education

Statistics 82

U. S. Office of Education
Washington, D. C. 89

Institute for College and
ULiversity Administrators

American Council on Education
One Dupont Circle
Washington, D. C. 20036

Handbook on women Workers
Women's Bureau
U. S. Department of Labor
Washington, D. C.

Boston Theclogical Institute
Women's Institute Placement Service
45 Francis Avenue
Cambridge, Massachusetts

Most groups maintain lists o
women available in the fie..1 arld

some have data on the perceLta4e
of the field that is female. (See

Tab I for a listing of these
groups.)

Professional background and
academic activity of college
faculty members, by sex, 1969

Earned degrees conferred by field,
by level, and sex 1968-69.

90 Nunber of first-professional
degrees conferred in dentistry,
medicine and law, by sex, 1968-69.

122 Average monthly salary offers to
male candid -rtes for master's and
doctor's degrees, by field,
1964-65 to 1969-70.

St Alp

Women Academic Administrators in
Higher Education (presidents, deans,
vice presidents and financial or
administrative officers). See
Tab J.

Data on Women in the Labor Force,
Employment by Occupation, Earnings,
Educational Attainment, Laws
Governing Women's Employment and
Status, Bibliography on American
Women WorkerE. Of only limited use
in establishing availability in
academic employment.

Maintains a data bank on women
qualified to teach in theology.



14111hitliatialgi2 IMAM 46
Sept.. 1972

*Women in Coaunications, Inc.
(founded as Theta Sigma Phi)
8305-A Shoal Creek Blvd.
Austin, Texas 78758

*Goals for Women in Science
Women in Science and Engineering
c/o Margaret E. Law
Department of Physics
Harvard University
Cambridge, Massachussetts 02138

tMinority Recruitment Office
American Society of Planning
Officers

1313 E. 60th Street
Chicago, Illinois 60637

*The Profile of Medical Practice
Center for Health Services
Research

American-Medical Assoc ..ation
535 North Dearborn Street
Chicago, Illinois 60610

Al sitieissom Nome Ls .

Architecture° reported tlh It
American Institute of Architecture
membership in 1969 was 24 female.
23.205 male. It quoted Department
of Labor estimates that 4 percent
of the nation's 33.6h0 registered
architects and 20 pecclint of t%e
8,000 urban plannerf are feral.,
(1970 Census). See Tab K for
excerpts.

Has compiled perceltages of women
in each academic rank un
journalism faculties' nationally
and numbers of women in
journalism at iniividual schools.
See Tab L.

Narrative and statistics on
availability ant opportunities
for women generally and at
selected institutions. (See
Tab M for excepts.)

See entry un,:er Minorities above.

102 Women Mysicians in Medicine b-
1972 Barbari H. Kehrer, reports 7.4

edition percen. of the U. S. physicians
are f' male, includes other data
on tlpes of practice, medical
scho-1 enrollment, etc. See
Tab for excerpts.

*1971 Lawyer Statistical Report
American Bar Association
1155 60th Street J.971 edition

Chicago, Illinois 60637

Phi report showed women comp) ise
9,3)3 or 2.8 percent of the tctal
atiorneys in the U. S. The Alk
has recently supplemented thi
rtport with new eata on women in

tAe law.



Bulletin of the American
Physical Soviety

335 E 45th Street
New York, New York 10017

Vol. 17 A statistical portrait of women in
June 1972 physics and their availability

using data from the National
Research Council, the Naticnal
Science Foundation, Directory
of Physics and Astronomy Faculties
of North American Colleges and
Universities, 1970-1971, and an
independent survey.

Si
13



MINORITIES AND WOMEN

SOURCE

National Research Council
National Academy of Science
7101 Constitution Avenue, N. W.
Washington, D. C.

PAGE

The American Graduate Stu.Aent: 16-92

A Normative Description, 1971
American Council on Education
One Dupont Circle
Washington, D. C. 20036

College and University
Faculty: A St.-..tistical

Description, 1970
American Council on Education
One Dupont Circle
Washington, D. C. 20036

TYPE OF DATA

See entry under Women above.

Raw data, by race and by sex, for
the following fields: bioscience,
business, education engineering,
arts and humanities, math and
physicial sciences, social
sciences, health, law.

17 Degree enrollments, by race and sex.

104 Degree enrollments, by fields

89-92 Percentage distribution of
student in various fields, by sex,
for all academic degrees.

Analysis of this data is available
from ACE.

12 Faculty appointments, by race and
sex, in each type of school (two-
year, four-year, universities,
etc.) Also by job titles. The
data shows 2.2 percent of American
college faculty (1.8 percent of
the male faculty and 3.9 of the
female faculty) is black. See
Tab 0.

14-15 Numbers of publications and hours
`.aught, by sex and by type of
school.

Priority to teaching or research,
by sex and type of school. Also
by highest degree held. Analysis
of this data is available from ACE.



U. S. Bureau of the Census
Department of Commerce
Washington, D. C.

American College Enrollment
Trends in 1971

Carnegie Commission on Higher
Education

1947 Center Street
Berkeley, California 94704

*Department of Civil Engineering
3106 Civil Engineering Building
University of Illinois
Urbana, Illinois 61801

*Minorities and Women in Science
1776 Mas:Rchusetts A7enue, N. W.
Washington, D. C. 20036

U. S. Equal Employment Opportunity
Commission

1800 G Street, N. W.
Washington, D. C.

The Census Bureau has data of
various professions, by race and
sex. The 1960 Census, for instance,
found 212,408 lawyers and judges
in the U. S., and 176 were female
Negroes. The total number of
females, including whit s and
Negroes, was 7,434. The Bureau
publishes an annual catalog of
available data.

8 Data showing trends in graduate
enrollment between fall 1970 and
fall 1971. See Tab P.

Committee on Equality of lOpportunity
in Psychology

American Psychological Association
1200 Seventeenth Street, N. W.
Washington, D. C. 20036

Has compiled a list of women and
minorities who have been or soon
will be holders of doctorates in
civil engineering, engineering,
engineering mechanics and allied
fields.

A monthly survey of developments
affecting scientific manpower and
women power, including new sources
of availability data. Published by
Scientific Manpower Commission,
Betty M. Vetter, executive director.

The EEOC has cumulative data by
race and sex, in broad occupational
categories, as well as for various
professions.

Developing information on
minorities and women in the field.



A Statistical Portrait of Higher
Education

Carnegie Commission on Higher Education
1947 Center Street
Berkeley, California 94704

*American Society for Public
Administration

1223 Connecticut Avenue, N. W.
Washington, D. C.

Data on student characteristics,
faculty characteristics, and
expenditures that may be of help

developing affirmative action
programa.

Maintains a data bank on women
and minorities qualified in the
field.

11



ADDITIONAL SOURCES

SOURCE PAGE

*Affirmative Action Campus
Contacts

*Project on the Status and
Education of Women

1818 R Street, N. W.
Washington, D. C. 20009

Directory of Afro-American
Resources
Race Relaticns Information Center
(published by R.R. Bowker Company,
1180 Avenue of the Americas,
New York, New York 10036)

TYPE OF DATA

See Tab Q for a 1972 listing
of affirmative action contacts.

Maintains regular nailing of
materials on affirmative action,
availability, recruiting,
suggestions, etc.

7ists, describes and cross-indexes
professional associations of
blacks, discriplinary committees
concerned with blacks, data sources
and study centers.

17
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A Survey of Black American Doctorates

Conducted by James W. Bryant. program advisor.
Special Projects in Education, the Ford Foundation

In the course of plemn.ng a program to increase the number of black Ph.D.s,
the Office of Special Projects of the Ford Foundation coducted a survey of
black men and women who hold the doctorate. The results support the
generally held assumption that less than 1 per cent of America's earned
d( chiral degrees are held by Negroes. From a variety c f sources, the names of
2.280 Negro Ph.D.s were obtained.' For the immediate future the percentage
is net likely to change. since another survey indicates that less than 1 per cent
of the Ph.D. candidates at the close of the 1967-1968 academic year were
black men and women.

6

Table III FIELDS IN WHICH DEGREES WERE CONFERRED

Field
Male

Number Per Cent
Female

Number Per Cent
Total

Number Per Cent

Education 228 26.4 85 36.3 313 28 6

Social Sciences 242 28.0 46 19.7 288 26.3

31,;:ogical Sciences 120 14.0 22 9.4 142 12.9

Humanities 90 10.4 46 19.7 136 12.4

Physical Sciences 116 13 4 13 5.5 129 11.8

Other' 66 7.8 22 9.4 88 8.0

rutal 862 100.0 234 100.0 106 100.0

Ag? Busoss. Eng.neering. Homo ELo:v.vcs. and Rengion.

Table IV EMPLOYMENT OF BLACK DOCTORATES

Employment
Male

Number Per Cent
Female

Number Per Cent
Total

Number Per Cent

Co:lege 8 University 729 84.3 208 88.9 937 85.4

Government 47 5 4 11 4.7 58 5.3

Social Agencies 42 4.9 11 4.7 53 4.8

Industry 28 3 2 1 .4 29 2.7

Other' 16 1 8 3 1.2 19 1.8

Total 862 100 0 234 99.9 1096 100.0

Inc'uciti tMtel ant seltemp'oer: persons

111



Thii Ford Foundation
320 East 43rd Street
New York, N.Y. 10017

Office of Special Projects
Division of Education & Research
November 25, 196 8

CRADUATE EDUCATION AND BLACK AMERICANS

by Fred E. Crossland

During the summer of 1:464, 10.; American graduate schools of arts and sciences
were asked to provide data about black Nmericans attending their institutions and receiving
their degrees. Sixty-foutvwer..?..,',:e to previde data about enrollment; sixty-three were
able t, prockle information about r. cent Ph. I). recipient. The participating universities
are listed in Attachment A. 1e data they °till:411c' are summarized in seven statistical
tables at thin end of this paper. We are extremely grateful for their cooperation.

The coll... ion of information about racial representation in graduate schools is
complicated by tmo titets. Fir:A, it is impos:.ible to be precise about samething as imprecise
as race. Men ar. lit neatly int.. yellow, brown, red, black, or white
pigeonholes. Si.icond, in recent y,triF it has Leeome socially proper and legally necessary
for institutions not to a man's race and nct to keep racial records.

It was impossible, therefore, fur most administrators to provide exact answers
to ear questions. For the most part, the raw data they sent us were estimates, educated
guesses, recolleetions of former students, and hunches about current degree candidates.
De:,pite the inevitable imprecision of indi items of information, the composite picture
is remarkably clear and the patterns .onsistent.

Nearly one third of :di American doctoral deb-ee granting institutions provided
data; these ini;tifutions award more than one third of all earned higher degrees. They are
not a small statist.cal sample; they :.re a large and representative group of America's
le idiru; huy represent the public and private sectors of higher education.
They are locat..,1 st.itions of the country. They are large small, urban and
rural. They art pryNtirious and i clatively unknown to the general public.

All the rc..conding universitn, are ty;)ical in that they are "predominantly white"
ins!itutions in a society bee:Ailing inoreasingly and belatedly selr-conscious about its
tre ztnieLt of vie culturally &ffelent. What the .e universities have to say about their own
service to ti;ac.k Americans is important.

,.* *v ** * Mrs ** *** '90* ** ** ** ***
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The following three figures summarize the situation and indicate the scope of
the problem:

... 11.5 percent ....this is the proportion of the total American population
which is black

... 1.72 percent ....this is the proportion of the total enrollment in America's
graduate schools of arts and sciences which is black
American

... 0.78 percent .... this is the proportion of all Ph.D.'s awarded between 1964

and 1968 which went to black Americans

If the number of black American graduate students were multiplied sevenfold, it
would only match the ratio of blacks to the total American population. Ths annual number
of new black Ph.D.'s would have to be multiplied by fifteen to achieve the total population
ratio. All the current black recruitment programs will not bring off such increabes.

Nothing less than massive, concerted, and sustained efforts by the universities --
togetl.er with greatly increased student financial aid resources and vastly improved primary,
eleme 'tart', and undergraduate education -- will bring about graduate enrollment "parity"
for black Americans within a decade. Meanwhile, black administrators mill continue to be
under-represented in higher education. And students, black and white, will continue to
have proportionately few black professors in their college classrooms and laboratories.

The sixty-tour graduate schools responding to our questionnaire reported that only
1.72 percent of their students last year were black Americans. There were some regional
differences. Nearly half the reported black students were enrolled in the large Midwestern
state universities. Both the East and West were below the national figin..e. As might be
expected, the South was above the aver age. However, although 40 to 50 percent of all black
Americans live in the South, it appears that no more than 20 percent of all black graduate
students attend institutions in that part of the country. It 13 likely that a substantial number
of black students migrate from the South to low-cost public institutions in the Midwest.
(See Table 1.)

Twelve of the 61 responding institutions had fewer than ten black students last year,
and only twelve reported more than 100. Of the latter, nine were public state universities
and three Wert; urban institutions (one public and two private).

Since the 1.72 percent black enrollment figure is more than double the 0.78 percent
Wad: Ph. U. figure, it is probable Owt black enrollment tends to be concentrated at the
master degree level and that relatively feN blacks continue to the doctorate. On the other

-es 21



-3-

hand, it is possible that the number of new black graduate students in the last two or
three years has increased and that there will be a corresponding increase of black Ph.D.'s
in the near future.

in the past, the majority of black graduate students were seeking only to satisfy
requirements for elementary and secondary school teaching and few had reason to work
for the doctorate. That condition may be changing. More than half of
the recent black Ph.D. recipients were already' teaching at the college leyel, many at
Southera predominantly Negro colleges. As both industry and higher education seek more
credcntialed blacks, there probably will he increasing numbers of blacks seeking to enter
graduate school, enroll in a wider variety of fields, and work for higher degrees.

Sixty-three universities were able to provide data about recent black Ph.D.
recipients . Thirteen reported that they had none between 1964 and 1968. Fifty reported
that collectively they awarded 294 Ph.D.'s to black Americans between 1964 and 1968.
(See Table III.) Among the fifty universities, fourteen granted just one each, and an
additional eight universities awarded two Ph. D. 's each to black Americans between 1964
and 1968. The remaining 28 institutions awarded from 3 to 41 doctoral degrees to blacks
during the five-year period. (See Table N.)

The annual number of black Ph.D. 's has been increasing rathbr steadily in each
of the four regions listed, but the percentage of Ph.D.'s going to black Americans has
remained extremely low and fairly stable. There has been no significant change despite
increasing public attention to civil rights, racial issues, and minority problems, and despite
educators' preoccupations with compensatory programs and intensive recruitment of
:ninority students. Tly. inti.rval from graduate school entry to the awarding of the doctorate
typically. is four or five years, so the result of recent and current efforts must be awaited.
No doubt the number of block Ph.D. 's will continue to grow slowly, but there arc no signs
of sudden changes. After all, the black Ph. D. 's of 1972 are attending graduate school now
and there simply are not that many now enrolled.

There appears to be no relationship between size of university and proportion of
Ph.D.'s awarded to black American :4. The ten largest and the tea smallest
institutions among the r.!spondents have almost exactly the same proportion of black
Aawrir.ans among theie recent Ph.1). holden:. Black graduate students clearly are in short
supply, but no section of the country. and no size of university has a corner on the market.

Universities also were asked how many Ph.D.'s they expect to award to black
Americans in 190. orty-six of the graduaLe schools responded. The
estimates amf-ir to he very generous and may reflect hope rather than expectvti-ln. But
even if ovly half of the "hopfulF" for I9 C9 receive their Ph.D.'s, the 16 responding
institutions sill hy..e record numbers of black doctoral alumni next year. It will be worth
a second look.

* * *4 4** 4 4 ** *4 44 ** 4* 44 ***
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BIST COPS. ituanu
TABLE I

ENROLLMENT IN rRADUATE SClitieil.S OF ARTS AND SCIENCES IN 1967-68

Universities Universities Total
Blac:c

American
Percent
black

Region asked
.

responding
. .

enrollment enrollment American

East 39 24 39,381 467 1.19

South 24 12 21,151 577 2.73

Midwest 25 18 79,149 1,495 1.89

%Vest 17 10 34,934 473 1.35

Total 105 64 i 174,615 3,012 1.72

Explanator Notes:

1. The universities them selves provided the raw data upon which this and all
subsequent tables are based.

2. The figures are for full-time and part-tim enrollment combined.

3. Questionnaires were addressed to deans of graduate schoOls of arts and
sciences at the 105 institutions included in Allan M. Cartter,
Assessment of Quality_ in Graduate Education (1966).

4. Data may not alway:J be exactly comparable because universities keep
records in different ways. For example, a few may have provided
data for more than "arts and sciences" and included education, business
administration, engineering, and perhaps other fields.

5. Data were sought for "Negro American" students rather than for "all black
studerts", a category which would include black students from other
,:ountries.

SS . :3
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TABLE III

DOCTOR OF PHILOSOPHY DEGREES AWARDED FROM 1964 THROUGH 1968

EAST
(23 respondents
out of 39 asked)

Total Ph. D. 's Percent
Academic Ph. D. 's to Black to Black

Year Awarded Americans Americans

1963-64
1964-65
1965-66
1966-67
1967-68
Five years

SOUTH 1963-64
(12 respondents 1964-65
out of 24 asked) 1965-66

1966-67
1967-68
Five years

MIDWEST 1963-64
(18 respondents 1964-65
out of 25 asked) 1965-66

1966-67
1967-68
Five years

WEST 1963-64
(10 respondents 1964-65
out of 17 asked) 1965-66

1966-67
'q67 -68

'Five years

TOTALS 11963-64
(63 respondents ;1964 -65
out of 105 asktd) 1965-66

I 1966-67
;1967-68
Five years

L

1,221 9 0.74
1,456 14 0.96
1,586 15 O. J5
1,741 24 1.38
2.015 17 0.84
8,019

_

79 0.99

692 1 0.14
916 1 0.11

1,028 1 0.10
1,197 10 0.84
1.271 6 0.47
5,104 19 0.37

2,934 26 0.89
3,059 38 1.24
3,495 28 0.80
3,784 33 0.87
4.219 41 0.97

17,491 166 0.95

952 5 0.53
1,177 5 0.42
1,335 8 0.60
1,670 3 0.18
1.708 9 0.53
6,842 30 0.44

5,799 41 0.71
6,608 58 0.88
7,444 52 0.70
8,392 70 0.83
9,213 73 0.79

37,456 294 0.78



TABLE IV

DISTRIBUTION OF BI.ACK AMERICAN RECIPIENTS OF THE DEGREE

OF DOCTOR OF PHILOSOPHY DURING THE FIVE-YEAR PERIOD ENDING 196t4

Number
of black
American

Ph. D. 's East

Number of universities

South Midwest West

0 4 4 3 2
1 8 4 1 1

2 3 0 3 2
3 0 2 1 3
4 0 1 0 0
5 3 1 0 0
6 1 0 1 1
7 0 0 0 0
8 1 0 1 0
9 0 0 0 0
10 1 0 3 1

11 1 0 0 0
12 0 0 1 0
13 0 0 1 0
14 0 0 0 0

. 15-19 1 0 0 0

' 20-24. 0 0 2 0

. 25-29 0 0 0 0

30-3.1 0 0 0 0

35-39 0 0 0 0
.

40-44 0 0 1 0

45 or more 0 0 0 0

Universities
responding 23 12 18 10

Universities
asked 39 24 25 17

11 0

Total

13
14
8
6
1

4
3
0
2
0
5
1

1

1

0

1

2

0

0

0

1

0

63

105
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NEWS FROM THE AMERICAN BAR ASSOCIATION
American Bar Center, 1155 East bUtn Street. Chmago. 60b Ieiephone 1312; 491.0531 Ak Chris Whittle, Director of Public Relations

intormattor Contact

Release

Linda Sac is

Immediate

SURVEY REVEALS DATA ON BLACK LAW STUDENT ENROLLMENT

CHICAGO - Black students approximate three percent of the total enrollment

in U.S. law schools, according to a survey conducted by the American Bar

Association.

The survey revealed there are 1,605 black students out of 57,573 enrolled

in the 125 law schools responding to the questionnaire and distinguishing between

black and non-black :tudents. This represents 2.7 percent of the total enrollment.

Out of the 142 law schools in the nation, eight returned the questionnaire but

did not distinguish betveen black and non-black students, while nine schools did

not reply at all.

The survey, conducted by the Committee on Civil Rights and Responsibilities

of the ABA Section of Individual Rights and Responsibilities, shows figures from

the 1969-70 school year.

"The survey was aimed at determining precisely the number of black students

being prepared to meet the serious need for minority lawyers in this country,"

said Louis Pollak, former dean of the Yale University Law School and chairman

of the Individual Rights Section.

(rrlore)
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Survey on Black Enrollment - Final

Some representative figures are: University of Alabama, eight black

students in a total enrollment of 317; University of California, Berkeley, 34

cf 753; Yale University, 50 of 588; and University of Wisconsin, 10 of 248.

A related survey of 19')i) showed that one percent of male lawyers and

judges and 2.3 percent of female lawyers and judges were black according to

the l%0 census figures. Percentages were significantly higher in such

profissional occupations as clergymen, physicians and engineers.

March, 1971

-0-
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Survey of Black Law Student Enrollment
1969 1970

Conducted by the Committee on Civil Rights and Responsibilities
of the ABA Section of Indi% idual Ri;hts Responaibilities

State

Name of School

Alabama

Total
Enrollment
1969.1970

Black
Enrollment
1969.1970

Cumberland School of Law 383 2
University of Alabama 317 8

Arbon*
Arizona State University (Tempe) 320 S
University of Arizona 323 3

Arkansas
University of Arkansas (Fay.) 3S0 6
University of Arkansas (Little Rock) 128 4

1 a.

29

(continued on page 36)
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1801..ton
Suu:h le, ('o;:kNe of Law
re%.: t. iiersity
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St. %!...:s ;car. nn.0)
kg.0 c: Lntersgy

Utah
Unr.ersisy of Utah

Virginia
Inivetsity t:f Virginia
%asirvor..L Lee Intersity
Cniveisity at Ri4hrr.cnd
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Uni%:rsity of Wa.hington
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Lnpersity of West Vu giro

Wisconsin
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University of Wyoming
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FOOTNOTES
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tr.e

ar.e Sau:,:cn t Z.:e'l..r P!.1 C....
2:Cc "S)174,0.:..q1

- .o ..1 Toi. L. key.

20
1

0
2

2

0

10
3

277i i970). This issue comprehensively examin:s the CIUCi3lquIstOns
in '!us atea.

Jlt is not without signillmn::: tlizt the orrortJnity .e
ta_uk iand.i.lve 4.o ele:tod Ifurey min the :.t.eati,..1%
ti:Gt IS at V.orzan, h., and ath:c concerned attomeys.
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American Bar Association

Section of Individual Rights and Responsibilities

Survey o! EDIleack 1Lriw Odanallennt

Eztrollunterat

John W. Atwood
David F. James
David C. Long
Division of Public Service Activities
American Bar Association

Number of Blacks in Professional Occupations and
Black Percent to Total Number in Each Profession, by Sex, 1960

fr..... -,;"

Protese;orial Occupation

Males:

Number of Blacks Percent of
Total in Profession

Clergymen 13,951 7.1%
Physicians and Surgeons 4,266 1.9%
Dentists 1$78 2.4%
Chemists 1,539 2.0%
Pharmacisu 1.462 1.7%
Engineers 4,418 .8%
Lawyers and Judges 2,004 1.0%

Females:
Physicians and Surgeons 490 3.1%
Professional Nurses 32,009 5.5%
Librarians 3,144 4370
Lawyers and Judges 176 2-1%

III STUDENT LAK YER JO, ANAL

f. V

11.11MIIIMINIMMOW

34
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by D.:vid 17.t..fly

The assassination of Rev. !.1.0rt

Luther Klee. Jr. snared a nundier of
traditionaLy -ctii?il," predominantly
w! ales noaSc:.1 ern colleges arid um-
ve-sities to reerrot 11...k faculty How -
e'. ?, 1.;JCA at these.
SChotlIS 0 ',tie Our %tut; e focuses
on the staihs of : :la the aceJernic
nnrketpla-1 the barrers to their
employnem.

As.areilrlir. a in itl.ng hst of Warts
in white a: no 444 task.
Letters se:1u: ro-ir.ers of li!a:k
plofescars veto ...! t to dears, pro-
vosts, ine.-ide-,- and Ticketed
department :If 31.1 fits yeir,
degree grantior, wh.::,
nn-Southein v.ith mor.e than
three tine...fled s!.1..leat :. The follow-me
illas!mis same of r!c prob!ems that
we hat::

would requas ynu to
define rec ce itre.o:v sk! ;cu
mean by the t:!..cl,'! Aim I
rit;ht in su, thri you me
se eker ..t(itl
Altttrior. f.o.:C.'y Of rn
dt.sceni? 0: do yi J v.t,h %ect

aivt ire f:aulty
bets to he 1t e .; - dark
dua.ed f 'et) tr... other cuan-
uies?

Ten of the findiy members who
1-:$.1..:1 1.1. If rwr 'wen .rte

relic! :.! ir (1:.v tinn!::.s wit!.
"whit. ln'LatrJ .a Wen raial pry-

In addition, si....a! Lisiser-
refused to with news

(esa asely, we b-.iTese, tscer.9.: (I) to
supply sii.h ii:f.s;:.!:ti-yri
(2) It Ls tuo "clic,:k the
N. s,- 43) tEe ii:liniipriety of giving
et: navies :,1 un ia:. withuut the
petItisA:cni of O..: and 14)
"the %stink sislay aprro tell

Drv.d Re Hari, so is an as!ant
siruf..vir et r.sirz-c.4:. wave.-
site, Sy. /se. ti,:or 1..

The Black Academic in the issiaik..pi.

CHANGE, Fall 1971 P.6

to a piollem.- Our repeated requests
to the Office of Education were 4,-
noted. It citron. we contacted prom-
inent black scholars and organita-
bons in older to obtain th
of blacks ..t schools which retuned to
cooperate in the survey.

Another unexpected problem v.as
estabilsine entela for determining
fa:ulty status. since schools differ in
their Jef.r.it.or.-. of "facalry" - some
in order to inutile the number of
backs oe their staff. Several included
part-time instructors, house mothers.
guidance ovinielors and nimbus of
the schoor: eitaudial staff. We didn't
include blacks on our list.

Ar. carWr survey by A. Gilbert
Relies 1 l9f.`11 13,1:cafes that our sample
of 699 biaei: faci.hy members in more
than 184 non-Southern, white colleges
represents 45 much as seventy-five to
ninety peresiit of the target popula-
tior. A conatison group of 619
whites from three hundred coikee bul-
letins watt selected and matched
according to a..adenric field, size, loca-
tion and type (T:ablic or private) of
insti!ution. Because twenty-eight per-
cent of Ow facu:ty ail. women,
compared to ei.:hteen percent of the
while sniple, an attempt to match the
Iwo groups lu
unsucces::ul.

Our questionnaire wets mailed to
the two :recaps in 1969. Seventy -nine
percent of the blacks replied. on con-
trast to sixty -three pelei.nt of the
whites. Thc Muddle Atlantic states,
where the larecst cumber of N'art/..crn
blacks Its:, sntairi the largest nu:ober
of school. reporting one or more
backs on ii. r faculty. Thrall; they
reported 292 hl rick faculty incribeis.
Blacks were rawly employed in the
Mountain sixes.

Seventy peNent of the white eon:-
prison gm up Li uur survey hold the

36

doctorate, compared to forty 'rel.:4.'12
of the blacks. Blacks wittilit the
doctorate are both teachers j ad-
ministrators

Gensnany clack men al. mom
likely to hold the doctorate tha.i !,i-k
women in the sample, arid the r;:rat is
true for whites. Black doeio:-.1t
primarily empb:yed by !Eiji iir..t.ty
public colleges :'id univeiti.;
white sacto.ares are espee:ally like1y
to be in high quality pricare 4-hot*.

While black, and whites
by high go:ality schools generally hold
the doctorate, low (leak.); s- hoots
apply different stadmis to .....hires
and black,- Of the blac1.s at the
schools, fo.ty-two percent '0%; doc-
torates, compared to si%ty-::..rbt po. .-

mt of the whites. Tenured f..ceIty,
black or white. :enetany hold do:tr-
ales. Among untenured faculty, hoes-
ever, blacks are 1;ss i.ory-three
percent) to have a doeIvr..te than
whites (fifty-eight percen!).
gists that a is somewhat taller for
blacks with limited crede:tial: t oh-
tair jobs at private Ineir quality
schools than for whites, .es-j a near
deal easier at low qt:lite schools.
Blacks may hove an emTloyment
advantage in lower quality scluols, but
they tee les:: Llsely than sytTit:s to-be
Panted tenure at these schoo!s.

Althougn the whites are "tetter"
qualified than the blacks, the blacks
are more likely to he at elite ccrileves
and uruversities. Still, they reorain in
the lower ranks, more often than not,
untenured even when in p.itions
where tenure rules are applicable.
Twenty-cight percent of the blaaks
hold ranks lower than a.sistat. motes-
sur cempare to eight percent of the
white faculty members.

While the majority of Vick%
and whites are enened pinially in

(Continued on pigs: 65)



RESEARCH

(Continued from page 61

teachifT. mzny blacks arc connected
with programs for "dts.ids.int...,ted"
students as te.ieherl, cesteni.elOis .1.1.

minimoon. Alitiould: mote blacks
thin v lutes coansel stuilent,, the
blacks are not fol time or professional
counselors. Rather. they seem to
_ds Ise a; an a:I:ungt to their
...:adettr duel . >.

Y. J tic r 1.!aL ..s tend to b!
'ecru:red by lie large lower quality
s:hools - isp..lally thieie in the West
and Fug: old. Older blaci.s are in
better schools than their white coun-
terparts. The. is true even though
Was at all age Icsels publish less than
whiles.

Although <Its have been tiling
increas:il a.P.alit.,:e of hizher educe
tin in re;ent years, (the nt:r:ther of
t:auks with foe years of cor.c..e or
mare 1 from 3,500 to 19-3,000
Ktween 1947 and 190) the propor-
tion of black doctorate
1964 to 19ti.: has rernam:d static at
less than che percent of the iota!
drctorates .e.i.vd.:4 in Ott Be-

tween 1947 0,', the I
black doctor Lies !eq..;

than 381 to %h.+. Co:
sevenVj inr:as: r... riii at
whir: duril., that pen- hi.

h.: latio of b; e.i faculty to Hick
IL ICI I: is r,r1;;wil hut

w1.10: c.. ire
not a'. r.i n:-,.er

... s.rr 1.1 Fl 04--

/.1' the It:k of
with h dee tees my t e, eri by
tneteJ. :ir, en.ri.yinteitt
tun.'.1, tl,:p3 eduoty,n.

Anit!rte bait ....r to the c
p.oymnt ot t
Lt t!:. riti..r pr.

in irolts.try ,

Lon a:_.1

--up: on (1)

I.% 14(.11.4, 1.111;:. J /..th the
snort .0.1t!..1.!:

n n. iv he in
r, in

p:r,ent 1.f tho 1.' .

fai.i 1'4 t.c:.%e that some r.:ationt

Pm pry

Of bcher education (+lats& the South
exclude l..els faculty. More than one
quarter believe that blacks must be
more qua'. fled than whites to he hired
or p mike! Lamle at their ,shoo!, In
other words, they feel themselves to
be better qualified titan their white
colleagues.

It may be argued that the new
black recruit Into the academic profes-
sion is cynical and clo s not have de-
tailed knowledge about luring and ten-
ure granting proeedures at his school.
His older black colleagues, more
familur with admirustrame proce-
dures, should have more accurate per-
ceptions of tile discriminatory prac-
tices. In fact, the older blac1 c are mire
likely than their your.ger buck
colicrtgues to accuse their employe's of
esclusianary piaetiees. Only eighteen
percent of the blacks under thirty
beheee that their school discriminates
in employment compared to mere
than forty percent of thote over
thirty. This contradicts the notion that
blacks who have "nude it" in the
white world tend to deny the existence
or underestimate the importance of
racial distintnington.

Few of the blacks or whites in this
survey experienced difficulty in find-
ing their present positions. Of those
who reported difhtulty, almost one
half ca' . floral Job market conditions
as f leam. Thirty perteut of the
bk. .1 s who t..d difficulty, lwever,
belicse that rai:il d-rimmation was
relpors.n1. i it :a percentaa may not
repret.:Alt the proportion of hlacks
who feel this way since some of the
recpunszs clasufied as "other" have
racial ennotations. lot example. one
Mack Vats...! th;.t his dittKuiti:s wet,
due to "lack of ito icing for blacks in

wti .11 %on:: ..%.*OeVCS

and 41:v:r.!tv; ire located.- Another
hehoeJ his rrobkras stemmed from

hail round
mn9it tweiated for a white

professor bat wit for a Hick." In
addition, .. :moat blacks who had little
or r.0 i:.ffi. illiy in obt.orlint: position;
tr...1i:.tteJ f ice %V W. a Vt :IIISC
Ch.:Or in th::r ettliqc.yrnent. Ode (;.111
thdiy reports that hi. "rec-litcti
a re.sult of the search for a ',lack
faculty nienit-er "

Of 551 1:3.1. faculty 1.1.-nbers.
jeient ,toted tt, it di fti.,.!ty in

tie it . lit j.!) was c nu .1 by
rae:al distritaination 1 be. pi oputti-n

37

is relatively low compared hi their
widespread agteement tlt thsci mtn
lion is practiced in higher educ.ii.1 in
general mid in their own achooss to
particular. Only four percent of the
younger blacks reported discrimina-
tion in finding a job, compared lo
more than ten percent of their blauk
colleagues over thirty. Apparently
young black doctorates entering the
academic profession are not likely to
encounter difficulties in finding a job
because of racial J;seritoination; older
faculty, wordless of hielest &gee
and other qualifications more often
report racial discrimination.

There are three major uninten-
tionally erected barriers which dis-
courage places (rum enterinz gr.:dom-
inantly white faculties. One of the
most subtle barriers involves the
"feeder" process vherehy professors
and clepaitment he:ds recutunier.d
graduate students to schools with
faculty vacancies. Edward KifT1S, a
sociologid at Indiana Univeelty, des-
cribes in a 1967 survey instances in
which blaeis completing their er id-
uate work in white Mi.lwestgrn
schools were discouraged by their
academic sponsors r:om seel.ina
lions in white school: with vac incars:

A black degree candidate arrd
from one of ht. ptofessot tt an
openne.: exist d en the 1..1 of
a prcsiv:iiinartely unite soot.'
cullere.110. seuil:at i.e
open file of job 'vim o,
Lon.:11 the department oi.o-
man aid notweti the !cm' sol-
iciting applicant. for tie: v.i..1:iey
in question. After making kno.sn
his intettst in the jab to Coe

deputment thlittnan he wA:
Io look throultls the to,.-.11

file. 1fo letter :code the
sea..

In 1961 James Moss and Norman
Mercer sent queiiionnaites to the
president or dean of 179 colltes and
urisf:isities in New York State inquir-
ing about racial hiring practi-7s. Of the
eighty-two administrators who re pun-
dee% slily - :even reported son:e Ns/im-
sibilit y for setting eniploymcnt policy,
SI9ss and Mercer ile:rit: the Nicole
underlying the majority of e:: replies:

'I he bcniznly
the to.rptty of t.olt.: ..:oeais-
tr.itots anJ depatttnent
v.P.A slew h as
a value in tectuolog,
at a 1-.tibh: n;

th sl..Rly otiv.lh of Cu wid:ly
IfiLlo%nc faculties,
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Tic attitude wa to the
Rafky. .0 1 Mo..; and
/defect (l 'b 11 studies t I ; rotation
at tet.ctving a tetinem !sir ttr..i.it.on
on the toral mot of tl if
12) .t t.J poliof of too itithf
ferento to siltura! .ot1 ras..1 back
Bound of the faculty . I. es mirk:

I corti LI it a pool!' -.questtun
to a C'. h in

than toi:. rum-
wh.tes. etc. (Ma

The f.n iorner rt. !h. ei iploy.
meet elf hia.k. h .-r. within
the acelei oe de to the
hinited a ...Ass n 4n,1 iii -

ade.lu. 'e if ;,..14.!.
flit tr floo iov.ever.

en.i whirs d -. J :ft r in the
metli...!. Prey used to their
most re-.:.'!.t acaderni: p 1114.ks,

mote oft .. than white.. were tnsfted
to accept pies. nt Joh. Two
blacks repro( that not t.eie they
asked to ac, ep! the.? po.toons,
but the po . ar ! at their
request. Sl".iJj blacks rt.; -.It that
they were offered p.o..ooto;
respr to student r :est. M.
bust eser, do not belts that they were
hired 4S a resair ut .ded.oit
Several were ,ontactz.l d.; 7:::ict
chairmen (f rk. :as, ttri .1 I. r poil
offers by shelf people th ;
of the uniserity. All of these often.
were un

etvaal prtl,ttinus of
whttt I. :AA, were invoe.1 to 3C-

Ct (Ii ;. I posts_ Of the
blat Is wto.i entred lo!;lon
ni tut n:y }ear.. ..; tore:ern
peree; t wet-. arote a.o.trt their
hod t..:npat...! to tt:.! eie fen
r,r eN f ! 1 .1 r ! trTIP
t1ilie. 1 i. lt h, a t, riet.e.n ago,
yiein r . %sew t :f11!:..1 into
the rtde. I I.! !y. how
ever, the to.o.....1 I ...riv-
en,: caer..rut of the %%O.!. r thir.y
war: to a..,cio present
i.o. !.-n. I ;' urn . eat

I.!' 'tio:.,.. IA,
ro.fe.:on :,,, ic

cr., .s.t.to.. s- *loot pills for
c'...e bt cinder: Recce. iiticri Or
ocoo,r..d :ta,

Le are trLed that
ta I :1,! ;1'1 ,t a di,
adsant by tlie t.41r.r.t thod.
toed to ott.a-1 ,Oout poo

ho !. In fact. tle.y Ir pecially
seem to he so: :lit out mote

t.in what: facalty But this tends to
put at a disdsant blacks who ate

't "visible." t.bo Wit rjrthgpate

As one trii:lit espeet, tenured
facility of both :at..., : ;old posts by
imitation more oto.oi than untenured

Ilty. Clacks p:.!te inonsitions,
c.v.:tally high qtr..: ly ho 'I., tend to
be there by invitati.ln revardless of
tenure. For the whit:4. on the other

Home t;ti..:lty public in-
stitutions who hit.. tcni.re are most
Lot..r there by nit,: dom. the brAti

prov:e ...twin to re
d heavy re iniong of blik
s..1..tais. Forty-fu: per.ent of blacks
without the tit..:.r.0..*. who attended

clot:tidy .'e schools and haw
no publications, sete invited to ascent
Vivo present posii,our. l'his is not
se:prising sinte peopl. with nnster's
d..gocs and limited credential.. Ease
trouble getting jobs io No. way ()titer
th.o. "trend, Ira 1.1::1 ;laces." Without
fr.end., they COlall';ri ;:.raduate work.
14:r.I.s with the d..cio:ate (meta
tio !!! y SAWA% v!1 hate published
r ti ..ths by inst ti almost four
tun:, a; often as whites with the same
eseaent eredenti..' lilieks with the
de te Crisis tiollty schools

have published repo:I being in-
to accept their piesin position

no more oftsn t:. white. with the
same qualif 'cation-, 11. ocser. if blacks
hold wily the niasitt's tte::,ree earned
at .1 lower quality sehot, they arc
room (Alen worko t.v intitation than
v hoe. ' ric.1,1111:11r, re..-
. of pubLeatt.1.. 1 he,: age pii

molly blacks v.ho are et)UI .cling in
ar..! ;!...7.-.io.. for
vant.1.7.edstudentb.

We pursued the matter of job
invitation by 'llow in my un-

ited Jots mkt, has-. yo.a had in Voe
p,t year?" On the atr.i;e. whites
:co-ot 1.5 °acts ei.:tiv.oeti to 3.1 fur
the Natio for the: J '.lent year

'I his 1., thelfore, a vert.1,1,1(
tfit. ..t I

aht..1) in the a..1.1 .nos. rtntescion Jrc
suti:..t out by ;,rlmoilmi., v.hire
col!.,:es and mosso -.too,. In ajLtit...,;..
more than sixty sdis1, t-..quesit...: our
roster of black f ittit:y. One a
Soclite professor of hid o.y at J Large
$1.11t: university told us that lie was

offered nine positietn. hin Vie p..1
year. Ile :.iii that I.e would rot act
any of Clem because the offers were
not merited by his schol illy work. As
soon as he finishes a book he is

researching. he will accept .. position
at an Ivy League stluitd. Until them
he deertbes his attitud... as "I :OW: I
pubhsh or you (white stittol I r

Blasks under thirty are not a,

..ought after as blacks in ye%r..I. mid
they are less willing to wove th_ti totor
older black colleagues. U.; hullod oil!
the best quAlted blaels (cht-tr ties
(tom ineh quality schools) ate the
niost willing to move. The Iraq
qoalitie.1 Milks lba...hlor',. deeis
(rein low qualny school.) repot( the
fewest job titters ant' are le ist
to 111.)Ve. 141.1..lcs with !linitvd creden-
ltals who Use good jobs ax
larly likely to "stick with a good
and not risk looking for or acceptito;
another position.

For those veking new job.... tfic
dsgtee and quality of graLblo!e

school base little diva on ;oh cites.
Tlo t stilv,sts that eunten.lit.laly r

you. ts more important thin eaoied
qualifications, that is. "where you ate
nova" and "Oral you Lace
lately" may he more important Cato
"where you have been.'

Therefore, a black with limited
credentials who obtains a p.isition at
an elite college is more sonettt 31iur
than a black with better ciestei:Oals
v .-:lo teaches at a lower

expl:nns why t lacks c. nth ntl
masters degree v.ho le.:11 at el
schools l'eeau.e of "conne.oions" ale
epee: corelar. Itristiers shoold
note that tenutd ;:t the lower
quality public institotions 3;4: very.

"....1 to :::ove, but they Ito.: the
fewest fters.

The problem of "ili,cr.Iffin.et..or"
in the a .radeinte niarketplat.e r. ese
t ntly rtlit:e witty& s than apt:areil at
tI'e uUrSet. laiarly SOI:i1: tictiool, deco
co:no:ate and other, do :au, ht:t a.
do not ha,eve th.t dirnion.00,n
erects oaly in the sys:ein. Some
Fortier. entrance lett; the at a-
dernt: p;o1es tn. while ethos rn eke
i ditti.uil 1.4 blacks alre...ly in the
a.00krtin; profession to obtain ;ohs at
come school:. nib is a moot point,
however, and we arc sure that we
have raised more question. than we
have answeeed.
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1 Ant E 4.. - i): 1 ;11,4

hY A14:ON i 4:01

)011:tiAl.

UR iN

I.V,ONA1..

libek 1.,.;.:1:it...t
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lLACK. SPECIALISTS or (...;:writiN CAT.;.GORIES
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U.S. 1i: :k
l'1,).4.-i.srti 1'...%.i..siftt Per

1967 1$,)7 tent

internal M....1....inc

Gerulal S..1; cry

Psych:1h.),

Ostetrics an i 6.1-rte.:Oozy

Pediatrics

Radiology

42,325

29,687

19,749

17,964

17,614

10,877

540

479

275

425

283

10)

1

2

1

1

2

1
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18

9
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i'er Cent Nor
/1,,2,/ 13-.7.mi

Cer:ifieii Cerfil.ed

:

Tad
Is.',11.4

Afer4bers
000.0%)

Br:Jr.i
Certi;:r..d'

To: il 1'1. s!,-iaus
Allergy

4,80)
4

1,074
0

22.4
0.0

3,731
4

Anes:k.siolcity 79 27 34.2 52
Atic.c...-.c,: k.Av:ation) Medicine 9 0 0.0 9
Cm .1..)...1v.....: a I )1:41:cs 14 3 21.4 11
CI !hl Pl.Inri 25 8 32.0 17
C.01).1 and 1:..,::...! Scr.. ...ry 1 1 103.0 0
1)...le,:tvic i*.t.e.v.,..en..q.. i..). 1 1 100.0 0
15Nn1%,!..-.).;F 49 22 44.9 27
(;:ic:it. cnte:o1.-... 8 2 25.0 6
Gc to.:al I'm t:.1? 1,867 16 0.9 1,351
Ccr. r..I l's.....;:::;..c Nft. cia int' 10 6 69.0 4
Ge;:,..1A1 S..!c,:ry 479 206 43.0 273
1,:t ;r31 M.' ...: 540 210 20.4 430
1\:.ru:1!ottic.t1 St' r.oerr 15 3 20.0 12
Nt.o rc4...;:y 22 5 22.7 17
01.);(rtio an 1 G:Itt(-1;,,..;y 425 152 35.8 273
Oc:ni,vir.::.11 M-..xi:c.ne 10 3 30.0 7
0i41.1;11m- :. ,:v 78 38 43_7 43
Otthr..,.(-1!4: Sur4:.ty 65 16 24.6 4)
Otul.ktyn..1..!, ..:i 33 10 30.3 23
Pptiolcgy 56 31 55.4 25
red: trrics 280 143 51.1 157
red!,:ric A!'..:....- 1 0 0.0 1

P..I.1!:ic Cir.;. :,-!...,. 2 2 100.0 0
!':Isi:ian N:c :::.r.t 1:1,1 1:01.111i!!...1..inn 22 7 31.8 15
5'. is Sur.;:.:,- 6 3 50.0 3

i's.,ch:...ty 275 81 29.: 194
Pu!lic 11; ".'h 19 7 361 12
I'dIrn..:;37i 1`. ,...ase 8 0 0.0 8
E t.1. -!ogy 10) 74 67 9 35
111(.:.1..:i .S..!r. t* f : 4 12 85.7 2

1;r11..i;y 78 40 51.3 38
Ntt 1'......T.r.i...3 (1) ',5 34 52.3 31
Untr.:,..ifir.1 ft 1:6

to
11 8.1 125

(1) lr- i A s.:at:ve

0I
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Dit'iTe.IBUTicM OF Bi,ACK l'HYSICIANS IN THE UNITED STATE.S.

Alabama 40

Arkansas 17

Arizona 4

California 396
Connecticut 14

Colorado 9

Delaware 7

District of Columbia 222
Florida 47
Georgia 64

Illinois 125
Indiana 55

Iowa 6

Konsas 15
Kentucky 14

Louis'.ana 33
Maryland 89

Massachusetts 18

Michigan 186
Minnesota 8

Mississippi 28

Missouri 74

Nebraska 6

Nevada 2

New Hampshire 1

New Jersey 97
New York 203
North Carolina 85

Ohio 118
Oklahoma 18
Oregon 4

Pennsylvania 108
Rhode Island 1

South Carolina 26
Tennessee 91

Texas 84

Vermont 1

Virginia 80

West Virginia 8

Washington 8

Wisconsin 15

.
- O1
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BEST coP,

P8OPORTIONIOrDOCTORATES EARNED BY WON1F-11,
BY Akii1 AND FIELD, 1960.1969

Dom mum, V S. °evert/hem of Meeleh Edu.It on end Wi,sett. E n Derma' C:NT'ened. arcittiot's and Miller 0.9f1M A puhtleetlen 01 the
luteeu of Esaeat.onv octavo+ an., Vouthorat 41J t"e Seet.ona. Z.v!et Cfue.Jle: ;1st tuts, letv.n.noton. D.C. U.S GotetnntentOthee. IA:s ouwe a or .1'0 cow.jel . rs n !.. *1 4.,tgles +non n come. .1octontl degrees are included 111 040 survey. orotossioneldemist 4. /us. s...ch es Vt 0 "noverliir. WO not htlete.) The eonsecatme Ochetme horn ?Ouch those or.o.nei data were ofstecterd ere keened in the
VIIISOn Lows clue.monta Covision.

3
c E

1: IC lel
s !Hiig 7=34

ps 2: :sae z8z.:Aviculture. Total
4462 79 1.77Agriculture. General 115 1 .87Agronomy, FiztJ Crops 966 5 .52Animal Science 872 21 7,41Dairy Science 262 4 1.53Farm Manalerrent

13 0 .00Fish, Game or lisiAtilfe Management 209 2 .96(1961.196311
Food Science 385 16 4.16Horticulture 539 11 2.40Ornamental 11:u:culture 14 0 .00Poultry Science 2 i1 7 3.32Sod Science 508 2 .35Agriculture, All utrpr fields 308 10 3.25

Architecture 50 4 8.00
Biological Scences. Total 17,708 2448 13.82premed,ca. P.e.11roi and 25 2 8.00

Freveterinaty Stier:ces
Biology. Genkrai 1949 395 20.27Botany, Gener)i 1653 186 11.25Zoology, Geiserat 2262 318 14.06Anatomy arse Hsto;ocv 633 116 18.33BacterioloTy. etc.' 2096 355 16.94Biochemistry 2695 471 17.48Biophysics 429 32 7.46Cytoloiy 30 9 30.00Ecology (1961.1969 only 1 37 2 5.41Erribr y 45 11 24.44Entomology 1037 46 4.19Genetics 672 61 9.08Molecular B +.;y i 13r:8.1963 onlyi3 3: 6 18 75Nutrit:on onivi 156 45 28 85Patholoiy 271 15 5 54Pharrnaco.Av 783 87 11.11Physical 1145 168 14.67Plant Pa,..:;!) ;./ 632 19 2.75Plait POyS ; t 20:, 12 5 91

Biological ;:!her 803 92 11.46
Business and T ,!.11 2046 86 2.82Busin....ss

1372 33 2.41
2b8 18 6.72Finance, .. !":-*". ,,rov .1 53 1.89MuSet.-; I . 66 1 1.52Real Esta!. i .. . erliy!" 2 0 .00, . . : e: 7 0 .00Busirws.. .. . 4. 1278 33 2.58

City Pi rin.r I. 44 7 4 55
ComnJ: - - : . 158 4 2.53Anxys.c. 1 :10 0,14

99 3 3 91SVt1^,--s Ar 22 1 4.55Cointi.-r Anaiiist. 37 0 .00All of s
Educat,or. T P o 26,3019 5713 11 R3Phys.cal 1143 3:3 27.313

1).1 7,1 1

IS MS tiE:lw "zkeT Z2k! "E°': 3 0
11 ;ia =1;9nC:411t;Health Education 88 26 29.55Recreat.on 30 4 13.33Edurat.on of the Mentally Retarded 118 36 30.51Education nf me Deaf (1964-1969 only) 6 4 66.67

11964.1969 only19
Speech and Hearing Impaired 339 87 19.76Education of tne Visually Handicapped 3 1 33.3311964.1969 only)'
Education of tn! Emotienally Disturbed 24 6 25.00(1965.1969
Administration or Snecial Education 14 4 28.57(1963.1969 only)' 2
Education of Other Exceptional 391 128 32.23Children "
Agricultural Education 228 2 .88Art Education 194 52 26.80Business or Comme!cial Education 300 89 29.67Distributive Education. Petal' Selling 28

6 1.
Home Economic. Education 124 123 929.4193Industr,ai Arts Education, Nonvocational 224 1 .45

548 75 13.69
Music Education
Trade. or Industriai Education, 181 8 4.42Vocational
SPecia.i zed Teaching Fields, All other 756 261 34.52Nurseiy or K.,..:.!ruarten Education 14 12 85.71Ea'ly Chrdrood Education 22 20 90.91Elem.;ntary Education 1199 459 38.28Seconsiev E :.,cation 966 154 15.94
COMtalned Elementary and Secondary 21 4 19.05Educ3tion
Adult Ed:legion 303 15.18Gen../ al Fieitts. All other 445 c.,7 21.80Educat.un Artmlitistration, Supervision 7242

F.caricel 4
9:11 12.86

Cour.s.al.ri and Gulance 2357 488
14

20.70Rei:ao. ,tat.on arm Counselor Training 80

r

urlsr)
Hr atory E,tucat.on. etc. 11064.1969 488 99 20.29Only)' I 1

E :..caon, Gyn.:rat 6286 1183 18.82Edi.,:anai, Psychu!ogi, 119641969 875 224 25.60rs-dri
"fir- Li: tiqrsteaching 11964 36

'10 onlv) 9 25.00
1

,, Ail why, t.etc416 1296 286 22.07
Tu 18.572 82 .44

,sh j cr.i Total
r '1 L.ter oure

Joia,a1.5n1
t .-s! Apt,i..A As tt. Tiatal

A, CI

z'l.I C Ay!:
at .1 Alio-. ti Art:, All uro...r Leith

; 1,)ft.

6471 1541 23 81
6322 1523 24.00

149 18 12.08
4035 678 16 60

99 18 18.18
1473 109 13 51
1978 314 15.87
485 147 10.31

29 8 27.5)



foreign Languages and Literature, Total
Linguistics
Latin, Class:cal Greek
French
Italian
Portuguese
Spanish
Philology and Literature of Romance

Languages
German
Other Gun Lanpages
Philology and Literature of Germanic

languages
Arabic
Chinese
Hebrew
Hindi, tIrr!u (1961.1969 only)
Japanese
Russian
Other Slavic Languages
Foreign Larvaage and Literature, All

other fields
',Forestry

Geography

Health Prof.sions, Tttal
Hospital Adramstrat.on
Medical Tett-.)101v
Nursin), Put.i c 1.;elith Nurslr13
Optometry
Pharmacy
Pnysical Thrapy, Physiotherapy
Public H
Radiololic Technelogy
Clinical Dental 5.,-.ces
Chnicai Syr. icts
Clinr.11 .r try S!rvces
Health Profes.:ons. All °mi

Home Economits, Total
Home Economics. General
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425 33 7.76
2876 253 8.80
2361 403 17.07
1165 12 1.03

11 1 9.09
96 4 4.17
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ti

Irk ler I . . . . . . . . . . .I I I. .1. ea !I 1



TAB H



Magazine for the New Lawyer Volume 2 Number 6

March 10/2

Five-Year Increase in Number of Women at
Accredited Law Schools

Law School
Year

No. Women
Law Students

Total No.
Law Students

Percentage of
Women

1971.72 8,914 94,468 9.4%

1970-71 6,930 82,041 8,4%

1969-70 4,715 68,386 6,9%

1968.69 3,704 62,779 5,9%

1967-68 2,906 64,406 4.6%
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LIST 01, WOMEN'S CAUCUSES AND COMMITTEES

IN PROFESSIONAL ASSOCIATIONS

Source: The Project on the Status & Education of Women,
Association of American Colleges, 1818 R St. N.W. 20009

ADULT EDUCATION ASSOCIATION (AEA,
Commission on the Status of Women in Adult Education
Chairperson: Dr. Beverly Cassara

10421 Courthouse Drive
Fairfax, VA 22030

AMERICAN ACADEMY OF RELIGION
TF on the Statue of Women The Academic Study of Religion

Chairperson: Elizabeth Schussler Fiorenza
1223 N. Lawrence St.
South Bend, IN 46617

AMERICAN ANTHROPOLOGICAL ASSOCIATION (AAA)
Committee on the. Status of Women in Antliopology

Chairperson: Prof. Shirley Gorenstein
Dept. of Anthropology
Columbia University, New York, NY 10027

AMERICAN ASSOCIATION FOR THE ADVANCEMENT OF SCIENCE
Women's Caucus of the A.A.A.S.
Chairperson: Ms.Virginia Walbot

Dept. of. Biochemistry
University of Georgia, Athens,CA. 30601

AMERICAN ASSOCIATION OF IMMUNOLOGISTS 6LAI)
Committee on the Status of Women
Chairperson: Dr. Helene C. Rauch

Dept. of Meiical Microbiology
Stanford University School of Medicine
Stanford, CA 94305

AMERICAN ASSOCIATION FOR HEALTH & PHYSICAL ED TCATICN
Committee on Women
Chairperson: Professor Ione G. Shadduck

Drake University
Des Moines, Iowa 50311

AM.RICAN ASSOCIATION OF UNIVERSITY PROFESSORS (AAUP)
Committee on the Status of Women in the Profession

Chairperson: Dr. Alice S. Rossi.
Dept. of Sociol.ogy
Goucher College, Towson, MD 21204

AAUP Contact: Ms. Margaret Rumbarger
Associate Secretary, AAUP
One Dupont Circle, Washington, D.C. 20036

AMERICA.' BAR ASSOCIATION
Women's Rights Unit
State-by-State Roster of Women Lawyers, being compiled by:

Dr. Lee Ellen Ford
336 Hickory St.
Butler, Indiana 46721
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AMERICAN CHEMICAL SOCIETY (ACS)
Women Chemists Committee
Chairperson: Me. Helen M. Free

Ames Co., Miles Labs., Inc.
Elkhart, IN 46514

AMERICAN COLLEGE PERSONNEL ASSOCIATION (ACPA)

Women's Task Force
Chairperson: Jr. Jane E. McCormick

Asst. to Vice-President of Student Affairs

Penn State U.
University Park, Pennsylvania 16802

AMERICAN ECONOMICS ASSOCIATION
Committee on the Status of Women in the Economics Profession

Chairperson: Carolyn Shaw Bell
Wellesley College
Wellesley, Mass. 02181

AMERICAN FEDERATION OF TEACHERS
Women's Rights Committee
Chairperson: Marjorie Stern

1012 14th Street
Washington, D.C. 20005

AMERICAN HISTORICAL ASSOCIATION (AHA)

a. Zommittee on Women Historians

Chairperson: Dr. Linda Kerber
University of Iowa
Iowa City, Iowa 52240

(Staff Liaison:
Dr. Charlotte Quinn*
400 A St. S.E.
Washington, D.C. 20003

b. Coordinating Committee on Women in the Historical Profession (CCWHP)

Chairperson: Dr. Sandi Cooper
Richmond College
LUNY Staten Island, NY 10301

ATaTi 774Ziali Historians available for $5.00 (contribution) from:

Dr. Cna*lotte Quinn

AMERICAN LIBRARY ASSOCIATION (ALA)

Social Responsibilities Round Table (SSRT)

Task Force on the Status of Women

Chairperson: Ms. Michelle Rudy
1403 LeGore Lane
Manhattan, KS 66502

Roster of Women Librarians is being compiled by:

Margaret Myers
Graduate School of Library Service

Rutgers University
New Brunswick, NJ 08903

AMERICAN MATHEMATICAL SOCIETY (AMS)
ASSOCIATION FOR WOMEN IN MATHEMATICS (AWM) (independent group)

Chairperson: Prof. t.ary Gray, Uept. of Mathematics

The Amezlean 12:liversity
Washington, D.C. 20016
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AFRICAN PERSONNEL AND GUIDANCE ASSOCIATION
Women's Caucus
Correspondents: Dr. Lynn E. Haun

California State University
Sacramento, Calif. 95819

Dr. Beatrice O. Pressley
California State University
Hayward, Calif. 94542

AMERICAN PHILOSOPHICAL ASSOCIATION (APA)
a. Subcommittee on Status of Women in the Profession

Chairperson: Prof. Mary Mothersklii
inept. of Philosophy

Barnard College, New York, NY 10027
h. Society for Women in Philosophy (Independent group)

Chairperson: Hannah Hargrave
Dept. of Philosophy
Western Illinois University
Macomb, Illinois 61455

AMERICAN PHYSICAL SOCIETY
Cornittee on Women in PhvRics
Chairperson: Dr. Elizabeth Rarangar

Physics Dept., MIT
Cambridge, MA 02139

Roster of Women. Physicists available for $5.00 from:
American Institute of Physics Placement Service
335 West 45th St.
New York, NY 10017

AMERICAN POLITICAL SCIENCE ASSOCIATION (APSA)
a. Committee on the Status of Women in the Profession

Chairperson: Dr. Ruth Silva
Pennsylvania State University
"niversity Park, PA 16802

h. Women's Caucus for Political Science (WCPS)
Chairperson: Dr. Marie Rosenberg

School of Business, University of Wisconsin
Eau Claire, Wisconsin 54701

AMEVCAN nycnoLocICAL AssocIATroN (APA)
a. .Task Force on the Status of Women in Psychology

Chairperson: Dr. Helen Astin, Director of Research
niversity Research Corp.
4301 Connecticut Ave., N.W.
Washington, D.C. 20008

(Staff Liaison: Dr. Tena Cummings*
APA, 1200 17th St. N.W.
Washington, D.C. 20036

h. Association for Women in Psychology (AWP) is an independent group,
!nitiall a caucus within APA)

Editor: Dr. Leigh Marlowe
M.nhattan Community College
180 West End Ave., New York, NY 10023

Public Relations: Dr. Jo-Ann Evans Cardner
726 St. James St.
Pittsburgh, PA 15232

:76-Sre-r-'5I." Women Psychologists available frrm:

Dr. Tena Cummings
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AMERICAN PUBLIC HEALTH ASSOCIATION
Women's Caucus
Chairperson: Ana O. Dumois

Community Health Institute
225 Park Ave. So.
New York, NY 10003

AMERICAN SOCIETY OF BIOLOGICAL CHEMISTS
Subcommittee on the Status of Women
Chairperson: Dr. Loretta Leive

Bldg. 4, Room 111
National Institutes of Health
Bethesda, MD 20014

AMERICAN SOCIETY FOR MICROBIOLOGY
Committee on the Status of Women Microbiologists
Chairperson: Dr. Mary Louise Robbins

Medical School, 1339 H St. N.W.
The George Washington University
Washington, D.C. 20005

AMERICAN SOCIETY FOR PUBLIC ADMINISTRATION
Task Force on Women in Public Administration
Chairperson: Mrs. Joan Fiss Bishop

Director of Career Services
Wellesley College, Wellesley, MA 02181

AMERICAN SOCIOLOGICAL ASSOCIATION (AM)
a. Ad Hoc Committee on the Status of Women in Sociology

Chairperson: Dr. Elise Boulding
Behavioral. Science Institute
U. of Colorado, Boulder, CO 80302

b. Sociologists for Women in Society (SWS) (independent group
formerly caucus)

Chairperson: Dr. Alice Rossi
Dept. of Sociology
Gnucher College, Towson, MD 21204

AMERICAN SOCIETY OF TRAINING AND DEVELOPMENT (ASTD)
Women's Caucus, ASTD
Steering Committee: Dr. Shirley McCune

Center for Human Relations
NEA, 1601 16th St. N.W.
Washington, D.C. 20036

Ms. Althea Simmons, Dr. of Training
NAACP, 200 E 27th St.
New York, NY 10016

AMERICAN SPEECH AND HEARING ASSOCIATION (ASHA)
a. Subcommittee on the Status of Women

Chairperson: Mrs. Dorothy K. Marge
8011 Lorgbrook Rd.
Springfield, VA 22152

b. Caucus on Status of Women in ASHA (same as above)
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AMERICAN STATISTICAL ASSOCIATION
Caucus for Women in Statistics
Chairperson: Dr. Jean D. Gibbons

College of Commerce and Business Administration
University of Alabama
University, Ala. 35486

ASSOCIATION OF AMERICAN GEOGRAPHERS
Committee on Women in Geography
Chairperson: Dr. Ann Larrimore

Department of Geography
University of Michigan
Ann Arbor, MI 48104

ASSOCIATION OF AMERICAN LAW SCHOOLS (PALS)
Committee on Equality of Opportunity for Women in the Legal Profession

Chairperson: Prof. Ruth B. Ginsburg
School of Law
Columbia University, 435 W. 116th St.
New York, NY 10027

ASSOCIATION OF ASIAN STUDIES
Committee on the Status of Women
Chairperson: Prot. Joyce K. Kallgren

Center for Chinese Studies
2168 Shattuck Ave.
Berkeley, CA 94705

ASSOCIATION OF WOMEN IN SCIENCE (independent group)
Co-Presidents: Dr. Judith G. Pool*

Stanford Medical School
Stanford University, Stanford, CA 94305

Dr. Oeena B. Schwartz
Dept. of Psychiatry, College of Medicine
U. of Illinois at the Medical Center
P.O. Box 6998, Chicago, IL 60680

*Rester of Women Engineers, Scientists, Medical & Paramedical Specialists

is available from: Dr. Judith G. Pool

BIOPHYSICAL SOCIETY
Professional Opportunities for Women of the Biophysical Society --

Caucus of Women Biophysicists
Chairperson: Dr. Rita Guttman

Dept. of Biology
Brooklyn College
Brooklyn, NY 11210

COLLEGE ART ASSOCIATION
a. Commission on the Status of Women in Art

Professor Linda Nochlim Pommer
Vassar Colleg.
Poughkeepsie, NY 12601

b. Women's Caucus
Co-Chairwomen: Prof. Ann Harris, Art Dept.

Hunter College, New York, NY 10021

Ms. Judy Patt
2429 Vallejo, San Francisco, Calif. 94132
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GRADUATE WOMEN IN SCIENCE (Sigma Delta Epsilon)
President: Dr. Hazel Metz Fox

1231 N. 38th St.
Lincoln, NE 65503

LINGUISTIC SOCIETY OF AMERICA (LSA)
LSA Women's Caucus
Correspondents: Ms. Lynette Hirschman

Ms. Georgette Loup
162 W. Hansberry
Philadelphia, PA 19144

MODERN LANGUAGE ASSOCIATION (MLA)
a. MLA Commission on the Status of Women in the Profession

Chairperson: Dr. Elaine Hedges
Towson State College
Baltimore, MD 21204

b. Women's Caucus of the MLA
President: Dr. Verna Wittrock

Dept. of English
Eastern Illinois U., Chalreston, IL 61920

NATIONAL COUNCIL ON FAMILY RELATIONS (NCFR)
Task Force on Women's Rights and Responsibilities
Chairperson: Dr. Rose Somerville

Sociology Dept.
San Diego State College
San Diego, CA 92115

NATIONAI COUNCIL OF TEACHERS OF ENGLISH (NCTE)
Women's Committee
Chairperson: Dr. Janet Emig

Department of English
Rutgers University
New Brunswick, NJ 08903

NATIONAL EDUCATION ASSOCIATION
Women's Caucus
Chairperson: Mrs. Helen Bain

NEA, 1201 16th St.
Washington, D.C. 20036

NATIONAL VOCATIONAL GUIDANCE ASSOCIATION (NVGA)

NVGA Commission on the Occupational Status of Women

Chairperson: Mrs. Thelma C. Lennon, Director
Pupil Personnel Services, Dept. of Public Instruction
Raleigh, NC 27602

PHILOSOPHY OF EDUCATION SOCIETY
a. Women's Caucus

Chairperson: Dr. Elizabeth Steiner Micas
Dept. of History & Philosophy of Education

Ind:ana University, Bloomington, IN 47401

b. Committee on the Status of Women (same as above)



POPULATION ASSOCIATION OF AMERICA
Women's Caucus
Chairperson: Prof. Ruth B. Dixon

Dept. of Sociology
University of California, Davis
Davis, CA 95616

PROFESSIONAL WOMEN'S CAUCUS (PWC)
P.O. Box 1057, Radio City Station
New York, NY 10019

Pres,: Margaret Anderson
Rockland City Guidance Center for Women
Palisades, NY

SOCIETY FOR CELL BIOLOGY
Woven in Cell Biology
Chairperson: Ms. Virginia Walbot

Dept. of Biochemistry
Univ. of Georgia, Athens C.A. 30601

SOCIETY FCR WOVEN ENGINEERS (independent group)
Executive Secretary: Winifred D. White

345 East 47th Street
New York, NY 10017

THETA SIGMA PHI
National Society for Journalism/Communications
President: Mrs. Fran Harris

WWJ Stations
Detroit, MI 48231

UNITED PRESBYTERIAN CHURCH IN
Task Force on Women
Co-Chairpersons: Patricia

Board of

THE USA

Doyle and -laine Homrighouse
Christian Education

United Presbyterian Church, Witherspoon Bldg.
Philadelphia, PA 19107

WOMEN THEOLOGIANS
Roster of Wouen ThAologians is available from:

Elizabeth Dempster, Interim Director
Bo3ton Theological Institute
Women's Placement Service
45 Fra cis Ave.
Cambridge, Mass. 02138

February 1973
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Women on Journalism Faculties - 1971-72
United States Colleges and Universities

Academic Rank

P nk Total Men Women
Women's per-
tentage of
total

Administrators: deans, directors,
chairmen, etc. * 177 177 0 0 %

Professor 377 370 7 1 3/4 t

Associate Professor 365 345 20 5 1/2 %

Assistant Professor 467 434 33 7

Lecturers 212 190 22 10 1/2 t

Instructor 266 229 37 13 3/4 %

Visiting lecturer or professor 19 16 3 15 3/4 t

Part-time Lecturer 114 106 8 7 1/2 $

Teething Fellow 1 1 0 0 %

Extension Education 1 0 1 100 %

Others 114 104 10 8 3/4 %

TOTAL 2,113 1,972 141

Ninu+ administrators duplicated
in other academic rank lists 159 159 0

ACTUAL TOTAL 1,954 1,813 141 7 1/4 %

* at 170 schools

Schools with NO women on faculty 90 52 1/4 %

Schools with only one woman on faculty 48 28 3/4 %

Schools with two women on faculty 17

Schools with three women on faculty 8

Schools with four women on faculty 4

Schools with five women on faculty 2

Schools with nine women on faculty 1

81% have none or only one woman on faculty

9'
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Table 5.110),

2Paseatilag121111911gaiciansit various aSincialities-40Axe-kwman

Speciality % Women Speciality

Medical (total) 9.0

Allergy 6.6

Cardiovascular 2.8

Dermatology 7.0

Gastroenterology 2.3

Internal Medicine 5.4

Pediatrics 20.3

Pulmonary 8.0

General Practice 4.2

% Woman Speciality % Women

Surgical (tot cal) 2.4 Other mucti 8.9

General surger

Obstetrics )

Gynecology j

Ophthalmology

Orthopedic

Otolaryngology

Plastic

Other surgery

y 1.0 Anesthesiology 14.0

Neurology 6.9

Occupat'l Med. 3.1

Pathology 11.6

Psychiatry 12.5

5.9

3.2

0.5

1.0
'Physical Med. 15.2

2.7
!preventive Med. 12.1

0.4
'Public Health 18.5

Radiology 4.8

Other 7.4

:able 5.10b

pqrcentaae of all physicians in variou: professional activities who
are women

Speciality All Office based
practice

Hospital based
practice

Other
activity

General practice

Medical Specialities

Surgical Specialities

Other Specialities

TOTAL

4.2

9.0

2.4

8.9

6.7

3.6

6.4

2.0

8.1

4.6

9.6

13.5

3.4

9.7'

10.5

7.7

10.9

3.8

8.9

9.0

moats for Women in Science
Woven in Science and Engineering
Boston. Massachusetts
August 1972

rd 64
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T.A.E

hiuflUA QV MAUL PRICTICS
Center for Health Services Research
American Medical Association
1972 Edition, P. 104

TABLE 52 - DISTRIBUTION OF PHYSICIANS AMONG SPECIALTY GROUPS`
BY SEX, DECEMBER 31, 1971

Spe.:ialty Group

Number of
Women Physicians

:n Group

Percent of
Women Physicians

in Group

Number of
Men Physicians

in Group

Percent of
Men Physicians

in Group

Total 22,563d 100.0 296,1364 100.0

,criers)! practice 2,462 10.9 53,896 18.2

.rterri! -e.iici.e 3,242 14.4 54,617 18.4

S4r:er, 855 3.8 69,154 23.4

.N.,-.....,;,:c/4.0ecology 1,421 6.3 18,349 6.2

l''::.)!rics 4,247 18.8 15,671 5.3

p,,yr.niatr/ 3,209 14.2 21,241 7.2

13dio',.ly 754 3.3 13,585 4.6
io,...t...:.;*.:.!ogy I,655 7.3 9,902 3.3

r..q-.:)i-, 1,435 6.4 9,471 3.2

.
3,283 14.6 30,250 10.2

Sp.:cial Tabulations from Pnysiclan Records, 1971. American Medical Association
pnys:cidrs (48' not classified, 3,539 inactive, and 451 address unknown).

,,-EA..1:2es 21,653 Jnysicians (3048 not classified, 15,849 inactive, and 2,756 address unknown).

TABLE 53 -- APPLICANTS AND ADMISSIONS TO MEDICAL SCHOOL BY SEX,
SELECTED YEARS 1929-1930 THROUGH 1970-1971

F:rst-Year
Class

Men Women

Women as
Percentage
of Total
Accepted

Number
Applicants

Nu..ber

Accepted
Percentage
Accepted

Number
Applicants

Number
Accepted

Percentage
Accepted

1922-30 13,174 6,720 51.0 481 315 65.5 4.5

1233-40 11,168 5,890 52.7 632 321 50.8 5.2

1949-51 23,044 6,750 29.3 1,390 400 28.8 5.6

1559-60 13,926 '7,968 57.2 1,026 544 53.0 6.4

156. -67 16,554 2 49.9 1,696 856 50.5 9.4

1967-61 16.773

,267

8,718 51.9 1,951 984 50,4 10.1

13(3-69 15,021 9,116 47.9 2.097 976 46.5 9.7

1%9-711 22,176 9.536 43.0 2,289 1,011 44.2 9.6

'97."-71 22,253 10,203 45.9 2,7/:4 1,297 47.4 11.3

TABLE 54 -- PERCENTAGE OF WOMEN IN SELECTED
PROFESSIONAL OCCUPATIONS,' 1970

Yr

Women as Percentage of All Workers

3.5

19.0

5.8
6.8
0.8
2.1

9.9
28.0

8.6
26.4
4.2

97.0
57.0
85.0

1-ic.ur:.e: 140,:,a f the Census, Cc-sus of Population 1960, Vol. I, table 202, pp. 528-33,
In: Eps:eir Place (6crkeley: Untvers:ty of California Press, 1970),P.v.
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AFFIMATIVE ACTION C:,XITS CONTACTS

Alabama A & M Cnilersity
University of California, Berkeley

Normal Alabima 3j762
Berkeley, California 94720

Dr. Henry Ponder
V. P. for Academic Affairs

Mr. L. R. Patton
V. P. For Business & Finance

Ms. Colette M. Seiple
Affirmative Action Coordinator
Office of the Chancellor
200 California Hall

University of Ca:ifornia, Davis
Dr. Winfred Thomas, Dean

Davis, California 95616
School of Agriculture

Dr. James L. Dawson, Chairman
Dept. of Agriculture Education

Dr. Robert R. Bradford, Chrmn.
Dept. of Natural Resource &
Environmental Studies

Mr. Dennis Shimek
Personnel Office
312 Mrak Hall

W. F. Dukes
Vice Chancellor - Academic Affairs

University of California, Irvine
Mrs. Katie W. Ligon

Irvine,California 92664
V. P. for Student Affairs

Ms. Elcise Kioke
Auburn t;niversity

Assistant Chancellor for Administratia
Auburn, Alabama 3 830

Dr. W. S. Bailey
V. P. for Academic 6

Administrative Affairs
Preside:A's Office

A (Instrt)
CriiversiPy of Alaska
Fairbanks Alaska 99701

Mr. J. Frank Bro....m

Central Personnel Office

Arimn. State University
To Nrizma F5 :511

Mr. Jack Peaick
Assistant Vice President,
Business-iffairs

Uni1P5"49. y of Riverside
Riverside L-California 92502

Mrs. Sue Scott
Personnel Manager

University of California. San Diego
P.O. Box :09. LaJolla, California 9203

Vice Chancellor Paul Salzman
Affirmative Action Coordinator -
Academic Personnel

Vice Chancellor Bud Sisco
Affirmative Action Coordinator for
Staff Personnel

Mr. Jack Douglass
Affirmative Action Monitor

University of krizona
Ari7onl 35721

University of California, Santa Barbara
Santa Barbara, California 93017

D:. A. B. e.naver

Executive Vice President Mrs. M. K. Joyce
Executive Assistant to the Chancellor

*University of tilabama
Vrikir4Ity, 13546

Dr. Joqcp1: T. Sutton
V.P. for Institutional Studies & Services
P.O. Box 6156

also: Compliance Officer for U. of Ala.
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Colorado State University
Fort Collins. Colorado 80521

Dr. Donald D. Rohdy
Affirmative Action Director
1835 Dayton Drive

University of Colorado
Boulder. Colorado 80302

Mr. Frank Ives
Ilizector_of_Staff. Personnel

Regent Hall 122

University of Connecticut
Storrs, Connecticut 06268

Ms. Gail Shea
Box U-86

Bertram W. Wilson
Personnel Services Division
Box U-75

University of Delaware
Newark. Delaware 19711

Mrs. Jeanette Sam
Affirmative Action Coordinator
307 Hullihen Hall

Florida A b M University
Tallahassee, Florida 32307

Dr. Eva C. Wanton
P. O. Box 326

Florida State University
Tallahassee, Florida 32306

Dr. Freddie L. Groomes
200 Wescott

Unive:sity of Idaho
Moscow, Idaho 83843

Tc= RicharZacn
V.P. State 6 Administrative Services

Southern Illinois University
Carbondale. Illinois 62901

Mr. Jerry Lacey
Assistant to the President for

Affirmative Action
Anthony Hall, Room 309A

University of Illinois
Chicago, Illinois 60680

Dr. Barry Munitz
lice President for Academic Development
and Coordination
415 Administrative Office Building
Medical Center Campus
Box 6998

Indiana University
Indianapolis, Indiana 46202

Chancellor Sylvia Bowman
La Rose Building
Market and Pennsylvania Sts.

Purdue University
Lafayette. Indiana 47907

Dr. John W. Hicks
Assistant to the President

Iowa State University
Ames, Iowa 50010

Warren R. Madden
Assistant Vice President for
Business and Finance

125 Beardshear

University of Iowa
Iowa City, Iowa 52240

Dr. George Chambers
Vice President for Administration
101 Jessup Hall

University of Kansas
Manhattan. Kansas 66044

Dr. Juliet Shaffer, Chairperson
Affirmaqve Action Board
c/o Office of the Chancellor
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Kentucky State College
Frankfort, Kentucky 40601

Dr. A. J. Richards
President Carl M. Hill

University of Kentucky .

Lexington, Kentucky 40506

Mrs. Nancy T. Ray
Coordinator
Affirmative Action Plan
7 Administration Building

University of Maine
Portland, Maine 04102

Dr. Donald R. McNeil
Chancellor
228 Deering Aven.:,

Mr. Herbert L. Fowle
Vice Chancellor
Office of the Chancellor
107 Maine Avenue
Bangor, Maine 04401

University of Maine
Orono. Maine 04473

Mr. Paul Dunfiam
E.E.O. Director
Alumni Hall

Massachusetts Institute of
Technology

Cambridge, Massachusetts 02139

Mr. James C. Allison
Asst. to President for Minority

Affairs

77 Massachusetts Avenue, Rm. 4-144

University of Michigan
Ann Arbor, Michigan 48104

Mr. Fedele F. Fauri
2014 Administration Building

-3-

4

University of Minnesota
Minneapolis,, Minnesota 55455

Ms. Lillian H. Williams
Deputy Equal Opportunity Officer
419 Morrill Hall

Ms. Nancy L. Groves
Equal Opportunity Officer, Academic
Administration .

217 Morrill Hall

Mississippi State University
State College, Mississippi 39762

T. K. Martin
Drawer J

University of Missouri
Columbia, Missouri 65201

Dr. A. G. Unklesbay
Vice President for Administration
321 University Hall

University of Nebraska
Lincoln, Nebraska 68508

Mrs. Barbara J. Coffey
Assistant to the President
303 Administration Building
14th 6 R Streets

University of Nevada at Reno
Reno, Nevada 89507

Mr. Harry Wolf

Rutgers University
New Brunswick. New Jersey 08901

Ms. Blenda J. Wilson
Executive Assistant to the.President

New Mexico State University
Las Cruces. New Mexico 88003

Mr. Richard Hermas
Personnel Director
Box 3PA
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University of New Mexico
Albuquerque, New Muico 87106

Lawrence C. Yehle
Director of Personnel
1717 Roma N.E.

Cornell University
Ithaca. New York 14850

Ramon E.Rivera
Affirmative Action Officer
317"Day Hall

State University of New York
Albany New York 12210

Dr. Kenneth M. MacKenzie
Vice Chancellor for Personnel
and Employee Relations

Dr. C. Eugene Kratz, Director
Equal Employment Opportunity Programs
99 Washington Avenue

State University of New York at Albany
Albany', New York 12222

Mr. Leon J. Calhoun, Sr.
Director
Office of Equal EmploymPqt Opportunity
1400 Washington Avenue

State University of New York at Stony Brook
Stony Brook. New York 11790

Ms. Vera Rony, Coordinator
Equal E=rloyment Opportunity Program

North Carolina A 6 T State University
Greensboro. North Carolina 27411

Dr. Theodore Mahaffey
Administrative.Assistant to the Chancellor

North Carolina State University

Raleigh North Carolina 27607

Dr. Clauston Jenkins
Provost's Office - 201 Holladay Hall
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University of North Carolina
Chapel Hill, North Carolina 27514

Mr. Richard Robinson
Assistant to the President
P.O. Box 309

North Dakota State Unfversity
Pam, North Dakota 58102

Mr. H. D. Stockman
Vice President for Business and

Finance

University of North Dakota
Grand Forks, North Dakota 58201

Mr. Gerald M. Skogley
Vice President for Finance

Kent State University
Kent Ohio 44240

*Mr. James Ervin
Director Human Resources Utilization
Rockwell Hall

Miami University
Oxford. Ohio 45056

Mr. William G. Slover
Affirmative Action Officer

Langston University
Langston, Oklahoma 73050

Mr. James Allen Simpson
Director of Development and

Public Relations
P.O. Box 458

Oklahoma State University
Stillwater, Oklahoma 74074

Mr. Gene Turner, Director
Personnel Services
Whitehurst Hall

'University of Oklahoma
Norman 01.1:lhoma 73069

Dr. Pete Kyle McCarter, Provost

Dr. Gene Nordby, V. P. for
Administration 6 Finance
660 Parrington Oval
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Oregon State University
COTvallis, Oregon 97331

Anthony Birch
Fiscal Affairs

University of Oregon
Eugene Oregon 97403

Mks: Lorenza Schmidt
Interim Director
Office of Affirmative Action
Room 8, Chapman Hall

Pennsylvania State University
University Park. Pennsylvania 16802

Mr. Ray T. Fortunato
Assistant V.P. Personnel Administration
108 Willard Building

University of Puerto Rico
Rio Pie,1r2s. Pgorto Rico 00931

Salvador Acosta Redrtguez
Assistant to the Ilrector
Office of Academic Affairs
Central Administration
P.O. Rog AD-U,P.R. Station

University of Rhode Island
Kingston, Rhode Island 02381

Mr. Joseph C. O'Connell
Vice President for Business Affairs
Administration Building

Mr. Eugene Mailloux
Director of Personnel
Lower College Road

Clemson University
Clemson, South Carolina 29631

Major General Allen W. Rigsby
Executive Vice ?resident

South Ca- ling State College
Orx..,!-%;rg, C1:.,11no 2.'115

Dr. A14ernon S. Belcher
Vice President for Academic Affairs

University of South Carolina
Columbia, South Carolina 29208,

Dr. William H. Patterson
Provost

South Dakota State University
Brookings. So th Dakota 57006

Mr. Wes Bugg
Director of Finance

Tennessee State University
Nashville, Tennessee 37203

Dr. Charles Fancher
Dean of Faculty

University of Tennessee
Knoxville. Tennessee 37916

Dr. James E Drinnon, Jr.
Executive Assistant to the President
'206 Administration Building

Prairie View A & M College
Prairie View, Texas 77445

Dr. Ivory Nelson
Vice President. for Research,
Special Programs.

Texas A & M University
College Station._ Texas 77843

Mr. T. D. Cherry
Vice President for Business Affairs
Room 205, Coke Building

Texas Southern University
Houston. Texas 77004

Mr. Everett O. Bell
Assistant to the President
and Director of Personnel

Texas Tech University
Lubbock. Texas 79409

Dr. S. M. Ktnuedy
Vice President for Academic Affairs
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Texas Tech University
Lubbock Texas 79404

Mr. Carlton Dodson
Resident Legal Counsel

Mr. F. J. Wehmeyer
Associate Vice President for
Administrative Affairs

University of Houston
Houston. Texas 77004

Ms. Norma Schneider
Staff Employment Mgr.
Room 501E

University of Texas at Austin
Austin, Texas 73712

Vice President Lorene L. Rogers

University of Utah
Salt Lake City, Utah 84112

Mr. J. Leonard
Civil Rights Officer
Park Building

Utah State University
Logan, Utah 84321

Dr. Richard Swenson
Vice Provost

Dr. Evan Stevenson
Asst. Vice President for Business

University of Vermont
Burlington, Vermont 05401

Dr. Dolores Stocker
Assistant to the President for

Human Resources
President's Office

Virginia State College
Petersburg, Virginia 23803

Dr. Walker Quarles
V.P., Administration

-6-

Washington State University
Pullmln, Washinvton 99163

Wallis Beasley
Executive Vice President
422 French Administration Building

West Virginia University

ItILSABLVDA1191111118inia 26506

Mr. Sandy S rpento
Director of Personnel

University of Wisconsin-Madison
Madison, Wisconsin 53706

Dr. Cyrena Pondrom
Assistant to the Chancellor
175 Bascom Hall

University of Wisconsin-Milwaukee
Milwaukee,_Wisconsin 53201

Dr. Clyde Jaworski
Director of Operations

University of Wyoming
Laramie, Wyoming 82070

Dr. James Ranz
Vice President for Academic Affairs
Room 206 Old Main

Mr. John W. Jackson, Director
Placement Service
Room 218 Knight Hall

Mr. Nick Kaan, Jr.
Director
Division of Personnel
Room 408 Old Main
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State University. of New York, Binghamton

Binghamton. New York 13901

S. Stewart Gordon,
Executive Vice President

Edgar L. Abbott
Director of Personnel

University of Arkansas
Fayetteville. Arkansas 72701

C. W. Oxford
Administrative Vice President
Administration 422

University of California System
Berkeley. California 94720

Mr. James Goodwin
575A University Hall

Wayne State University
Detroit. Michigan 48202

Kenneth M. Smythe Esq.
Room 991
5050 Cass "venue

Alcorn A 6 M College
Lorman. Mississippi 39096

Rudolph E. Waters
Vice President

University of South Dakota
Vermillion South Dakota 57069

Patricia Doll Cutzman
Director, Personnel Services

Montana State University
Bozeman, Montana 59715

C.C. Dye
Acting Personnel. Director

University of Hawaii
Honolulu 96822

Thongs N. Arnett
Director of Personnel
1633 ilaclenan Place

Fin:14U Annex 2, Room 2

Kent State University
Kent, Ohio 44242

**Susan Reis
Office of Human Resource Utilization

Vi.,. is Polytechnic Institute
1 State University

Blh:k ours, VirRinia 24061

Mr. Walter H. Ryland
Ceneral Counsc3

Univ rsity c_ Massachusetts
Bost Jn. Massachusetts 02108

Mr. Peter Kaplan
Stagi Associate -Administration
President's Office
One Washington Mall

University of California
San Francisco Medical Center
San Francisco, California 94122

Ms. Joanne Lewis=
Affirmative Action Office
200 University Building
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